
 

 

 

26th March 2021 

Expat Academy Round-up 

It seemed almost surreal that this week marked the anniversary of first going into lockdown. In the 

middle of the Symposium Huddle we took a minute in silence to join others across the United 

Kingdom to reflect on the collective loss, celebrate the lives of the special people no longer here, 

support those who’ve lost loved ones and look towards a brighter future. When we first went into 

lockdown no-one could possibly have accurately predicted the duration of the necessary lockdown 

measures. Looking back at the first virtual events there were discussions around a ‘back to normal’ 

as soon as September 2020! It was clear this week in our Huddles, from the polls we ran, that normal 

assignee relocation is starting to increase but very slowly with an expected steady increase over the 

next 6 – 12 months. So, we are still some way off from business as usual but there is certainly plenty 

to be positive about albeit some challenges still to navigate as we head out of this. 

Current challenges 

As COVID-19 cases spike in the Philippines again, the National Task Force Against COVID-19 has 

temporarily banned the entry of foreigners and Filipinos who are not overseas Filipino workers 

(OFWs) from March 20 to April 19. Additionally, returning OFWs have been capped at 1,500 per day. 

Remote workers are still a key hot topic at our events and it was interesting to hear in the media 

that David Solomon, the chief executive of Goldman Sachs has called working from home an 

“aberration that we are going to correct as quickly as possible” and that “this is not ideal for us and 

it’s not a new normal”. His comments are the latest from several top City and Wall Street executives 

pushing for a widespread return to the office. Barclays’ boss Jes Staley last month said working from 

home was “not sustainable” for the bank, because it impacted on collaboration and culture at the 

bank. This does seem to be in stark contrast to a number of organisations across other industries 

that are looking to adjust to this new way of working and put in guidance and measures to get some 

governance around remote working especially cross border. There was a mention in the Huddles of a 

couple of organisations charging the remote working assessment costs to the employee directly! 

Whilst this could be seen as a useful deterrent to the non-critical requests surely this directly 

conflicts with organisational aims of flexible working and well-being. It will be interesting to see 

whether others adopt this approach. 

For those that are actively supporting remote workers a few organisations have seen the 

introduction of a ‘Head of Remote Working’. It will be interesting to fully understand the detail and 

expectations for these roles given Global Mobility’s involvement to date when the remote work 

crosses borders.  

Now seems to be a great opportunity to reimagine the global workforce which is exactly what our 

members had chance to do at our recent Huddles. 

Symposium & Club 100 Network Huddles 

The theme of the March Network Huddles was about looking forward and planning for the future. 

Coinciding with UK National Reflection Day, we’d like to recognise that this has been a year of 

immense challenge, both personally and professionally. On a positive level, the support amongst the 



 

 

Expat Community has been second to none and it was therefore quite apt that the connections, 

sharing and excuse for some fun should be continuing in full force a year on. To find out more about 

the discussions click here. 

Sterling Lexicon – Impact of Brexit on Global Mobility 

Last week saw one of our Network Sponsors, Sterling Lexicon, provide a great session on the impact 

of Brexit on Global Mobility. Leanne Cottrell provided fascinating insights from an immigration 

perspective and looked at the challenges organisations will face when business travel resumes. In 

particular how some travellers are now restricted by the Schengen agreement whereas they had 

free movement pre-Brexit. She highlighted that the lack of awareness across the business was the 

biggest challenge for Global Mobility. 

Rob Lucas provided insights into the impact on International Shipping and how much additional 

paperwork was now required for each shipment between the UK and EU and also in reverse. Drivers 

in the UK had to have a permit to travel towards the port as well as having a COVID test. Additional 

paperwork also had to be lodged in country or upon arrival in the city, not where the shipment 

entered Europe, but where the goods are destined for. Customs brokers are currently swamped and 

are struggling to deal with the volume. To put it into perspective the timeframe for a UK – EU move 

has gone up from 3 days to as high as 7 days now. 

Christian Franz provided an update on Frankfurt. Interestingly, shortly after the referendum it was 

predicted that 10,000 jobs would move to Frankfurt and a number of organisations put plans in 

place to facilitate this as there were concerns about short term accommodation, school places and 

housing. However, in reality, only about 3,000 jobs have moved to Frankfurt. Currently there is a 

travel ban between Frankfurt and UK. Once movement can start again Christian highlighted that the 

Frankfurt immigration office will be a challenge as it can take up to 2 months to get an appointment. 

The session finished off with insights from Abby Moran, Natwest and Shirley Maxwell, Nomura who 

discussed the challenges they faced with Brexit and the impact on their organisations. They both 

highlighted how Brexit allowed Global Mobility to build trust with the stakeholders and deliver a 

good experience for colleagues that were moving. Thereby helping move Global Mobility’s role from 

reactive to proactive. 

Benchmarking 

Our benchmarking has still been busy with questions on a range of topics including Posted Worker 

Notification and Assignment Letters, a request for RFP templates for business traveller technology 

and Medical cover for US citizens assigned to the US.  

All these questions, input from our members and the new business traveller technology RFP 

template can be found on the Expat Academy portal here. 

MyGMPD 

As a member of Expat Academy, we thought you might like to hear about MyGMPD, currently free 

for all members until May 2021. This brilliant professional development programme helps you to 

improve your specialist skills and work towards accreditation, with support from your own Learning 

Coach.  300+ of you are already using it and 120+ are qualified. Come and give it a go yourself whilst 

it remains complimentary. 

https://www.expat-academy.com/global-mobility-the-next-chapter/
https://members.expat-academy.com/benchmarking


 

 

From May, individual membership will be £475+VAT per annum, discounted to £365+VAT for early 

users – still amazing value, giving you a structured learning path for only £1 per day! 

If you have any questions, please contact hello@gmpd.com or fast forward to registration and get 

started today. 

If you are already a GMPD member don’t forget to Log your Learning for the content you are 

reading, or for events you have recently attended, here.  

Author: Myrianthe Ewington 

Myrianthe has more than 15 years’ experience in the Global Mobility industry, both 

in house and as a provider across a variety of industries, from Banking through to 

Oil & Gas. Myrianthe aims to bring her Global Mobility knowledge and experience 

to ensure great content virtually and at the training sessions, Bite Size briefings, 

Huddles, Super Huddles and Conference. 
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