
 

 

12th February 2021 

 

Expat Academy Round-up 

It seems the New Year has started at full throttle for the Global Mobility industry. Despite months of 

discussions across the political arenas, Brexit finally happened. Now Global Mobility can, at least, 

provide some certainty to the business as to how it will impact costs and the movement of future 

assignees. In addition, talk of new COVID-19 variants, has caused further travel restrictions that have 

affected a new wave of displaced workers after some employees chose to travel for Christmas and 

the New Year. 

Global Heads Meeting 

The monthly Global Heads Meetings bring to light a number of current challenges faced by Global 

Mobility teams. In particular:  

• COVID-19 in the UAE - All UAE residents are eligible for a free COVID vaccination. However, 

travellers are being asked to redo a PCR COVID test every 7 days.  

• EU Directive DAC6 – there was an interesting discussion on the EU Directive DAC6. This 

directive requires cross-border reporting to EU authorities and is retrospective to 2018. The 

idea behind the directive is that any cross-border tax arrangements are reported every 

month.  One of the Global Heads asked what others were doing as they have decided to 

report all those on tax equalised assignments within the EU. Most of the attendees at the 

meeting decided that the intention behind the Directive was for the EU authorities to have 

oversight of arrangements from a Corporate tax perspective and an employment law 

perspective so they are not planning to report tax equalised assignments within the EU. 

Most are referring this compliance to their corporate risk departments. 

• Remote workers – there was a lot of discussion about remote worker policies. One of the 

members shared their eligibility conditions for approving remote working for up to 6 

months: 

• If they have an overseas entity already in the requested “host” location 

• If it has been approved by a VP 

• If there are no risks to the company 

If there are exceptional/compassionate reasons employees can work remotely for up to 90 

days. These reasons include death of a family member, mandatory court appearances, 

stranded elderly parents. They are running an awareness campaign internally and working 

on a memo to check the impact on benefits.  

Some are seeing more domestic remote worker requests as opposed to international 

remote worker requests. Interestingly some are seeing the senior leadership of their 

organisation wanting to work remotely but do not want it as a company culture on the 

whole! 

Many of the Global Heads have draft policies, decision tress and checklists which they 

generously agreed to share with Expat Academy to be anonymised and housed in our Vault 

for the wider Expat Academy community. We are delighted that we have a new and much-



 

 

wanted Remote Worker (incl Cross Border) policy and FAQs. These documents are relevant 

to employees working remotely from a location where organisations have a legal entity but 

one in which they are not employed internationally or domestically. 

• We have heard the issue of COVID-19 vaccinations being raised by assignees. Unfortunately, 

the subject has raised a lot more questions than answers at this time. There is a major 

concern about assignees falling through the gaps as part of the COVID-19 vaccination 

programmes. There are the UK inbound assignees, for example, who don’t have an NHS 

number so are not called here, however they may get called back in their home country but 

are unable to travel. Some organisations are just starting to work with corporate security to 

review this at a corporate level, start seeking some answers and decide how they are going 

to cover this within their policy.  

• Data Analytics/Reporting – there was also an interesting discussion on what reporting GM 

provide to their businesses as many are still looking at technology solutions for business 

travel and want to make sure reporting requirements are in scope. Most are still reporting 

just simple assignment data. However, one of the Global Heads is going deeper with the data 

they want to provide on D&I, gender, race, age, position and tenure. 

• Top Tip - One side issue to note with new employees starting their UK role overseas before 

relocating to the UK, that has come to light as a result of Brexit, is that income protection 

benefit may not be valid if a UK employment contract is signed overseas. One to be aware 

of! 

Higher Education Network Huddle 

The recent Higher Education Network Huddle produced a packed agenda of technical updates, 

insights from Linda Falouti at the University of Exeter and Huddle questions covering the 

immigration requirements for staff into and out of the EU post Brexit, the level of support that 

should be provided, how the support should be communicated, displaced workers and moving to a 

virtual workforce, Universities Superannuation Scheme, Permanent Establishment issues, relocation 

services and so much more.    

Oil & Gas Network Huddle 

Last week’s Oil and Gas Network Huddle also saw an update from PwC on the hot topic of Brexit and 

Business Travellers from an immigration, social security and Posted Workers Directive perspective. 

PWD was compared very eloquently to a Russian Doll – with each layer being taken as a different 

way that individual countries interpret the directive. The Huddle session that followed discussed 

how the lull in business travel has provided many with the perfect opportunity to bring in proactive 

management of the business traveller population and communicate it to the business and potential 

business travellers for when travel returns in full. There were also the results from AIRINC latest 

survey that showed the increase in one-way transfers, Huddle discussions on displaced workers and 

a corporate update from Sarah White, the newly appointed Vice President of Mobility at Wood, who 

gave fantastic insights into how the need for change has never been greater in terms of how the 

industry treats our planet and how we live. The session highlighted how the mobility team at Wood 

used 2020 to their advantage by standardising, automating and utilising shared services. The final 

https://members.expat-academy.com/vault/view/289
https://members.expat-academy.com/vault/view/290


 

 

session of the day saw PwC looking into their crystal ball to see what was next for the future of work 

in the oil and gas industry.   

Updated OECD guidance on tax treaties and the impact of the COVID-19 pandemic. 

The OECD has published updated guidance on tax treaties and the impact of the COVID-19 pandemic 

that deals with: 

• creation and continuation of a permanent establishment (PE), including home office, agency, 

and construction-site PEs 

• change of residence, including by entities and individuals, plus the application of tie-breaker 

rules to dual residents 

• income from employment, i.e. payments under stimulus packages, stranded workers, cross-

border (frontier) workers, and teleworking from abroad. 

The paper is a Secretariat view on the interpretation of various treaty provisions -- i.e. jurisdictions 

may adopt a different view and/or outcomes could be affected by different tax regimes (such as 

state/provincial taxes). It applies in circumstances where public health measures are in effect and 

extends previous guidance given the longevity of the crisis. Read PwC's insights for more information 

here 

United Kingdom: New HMRC & OECD guidance – time to review displaced workers  

As the first tax year of COVID-19 ends in the UK, employers need to consider whether there are any 
compliance obligations for their displaced workers. In practice, due to ongoing travel restrictions, 
many displacements which were originally thought to be temporary have now exceeded 183 days – 
often a key trigger for tax obligations. Employers are now managing many complex working 
scenarios – from those employees who are still stuck elsewhere and are unable to return due to 
travel restrictions to those employees who wish to remain in their displaced location and are asking 
to formalise arrangements. Read PwC's insights for more information here   

What is happening in the shipping industry? 

At the start of the Covid-19 pandemic we saw trade across the world slow down, causing log jams at 

container ports. This has been exasperated as different world economies have reopened whilst 

other remained shut or restricted, at the same time as we have seen a huge increase in online 

shopping, often relying on imports from Asia. These situations have created massive demand for full 

containers from Asia into Western Markets, without the same level of trade heading back the other 

way. This has resulted in ports in the West having an excess of empty containers with low demand to 

return them to Asia to reload. Not only has this caused freight rates to rise but with containers out 

of place, ports all over the world are experiencing capacity issues and serious congestion. In 

addition, the stamp duty holiday in the UK has meant that relocation company resources are in high 

demand and often booked weeks in advance. Read the full article here 

MyGMPD 

As a member of Expat Academy, we thought you might like to hear about MyGMPD, currently free 

for all members until May 2021. This brilliant professional development programme helps you to 

improve your specialist skills and work towards accreditation, with support from your own Learning 

Coach.  300+ of you are already using it and 120+ are qualified. Come and give it a go yourself whilst 

it remains complimentary. 

https://pwc.to/3oqBGq4
https://pwc.to/3tk7xg3
https://www.expat-academy.com/what-is-happening-in-the-shipping-industry/


 

 

From May, individual membership will be £475+VAT per annum, discounted to £365+VAT for early 

users – still amazing value, giving you a structured learning path for only £1 per day! 

If you have any questions, please contact hello@gmpd.com or fast forward to registration and get 

started today. 

If you are already a GMPD member don’t forget to Log your Learning for the content you are 

reading, or for events you have recently attended, here.  

Author: Myrianthe Ewington 

Myrianthe has more than 15 years’ experience in the Global Mobility industry, both 

in house and as a provider across a variety of industries, from Banking through to 

Oil & Gas. Myrianthe aims to bring her Global Mobility knowledge and experience 

to ensure great content virtually and at the training sessions, Bite Size briefings, 

Huddles, Super Huddles and Conference. 
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